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Let's make breasﬁeeding and work, work!

Allaitement: 6 mois exclusif, minimum 2 ans en complément

https://www.who.int/campaigns/world-breastfeeding-week/2023



https://www.who.int/campaigns/world-breastfeeding-week/2023

Congé maternité
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24 heures, mars 2023; Journal of Pediatric Gastroenterology and Nutrition, Theurich et al, 2019



Reprise du travail et allaitement: un moment critique

Recommandations OMS: 6 mois exclusif

Allaité complétement (lait matemel 1 ‘

1er et 2e mois

Engorged
Areas

Je et 42 mois

Se et G6e mois

Te au 9a mois

10& mois et au-deda

Facteurs d’arrét d’allaitement
Epuisement maternel
Exercice d’une activité professionnelle
Faible niveau de revenu
Origine migratoire

Etude SWIFS, Gross et al, 2015



Impact des difficultés d’allaitement au travail

M Stress, insatisfaction
J, Equilibre vie prof/privée
J Allaitement et bénéfices

Santé publique
Economie
Environnement

Délais retour congé maternité
Absentéisme (+30-70%)
Démissions, Turnover

Pertes financieres

AAP, 2022; https://doi.org/10.1542/peds.2022-057989; https://www.unicef.org/media/73206/file/Breastfeeding-room-guide.pdf / Guide Unicef 2021
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Cadre réglementaire

Dés 2014: Protection des méres allaitantes [Ordonnance loi sur le travail]

Durant 1 année

1. Pauses rémunérées d’allaitement, 30-90 minutes [art. 60 de roiT 1

2. Protection des conditions de travail, horaires max 9h, <3 nuits (art. 60 de o7 1]

3. Accés a un local adéquat, ou les meres allaitantes peuvent se reposer dans un fauteuil

confortable [art. 34 de I'OLT 3 et commentaire sur I'ordonnance OLT 3 Art. 34- Seco, dec 2022 ]

Commentaire de l'ordonnance 3 relative a la loi sur le travail
Chapitre 2 : Exigences particuliéres en matiére de protection de la santé
Section 7 : Vestiaires, douches, lavabos, toilettes, réfectoires, locaux de séjour et premiers secours
Art. 34 Protection des femmes enceintes et des méres allaitantes

L)
@ Art. 34
Article 34

Protection des femmes enceintes
et des meres allaitantes Décembre 2022

https://www.allaiter.ch/logicio/pmws/stillen am arbeitsplatz fr.html; https://pages.rts.ch/la-lere/programmes/on-en-parle/14-09-2023



https://www.allaiter.ch/logicio/pmws/stillen__am_arbeitsplatz__fr.html
https://pages.rts.ch/la-1ere/programmes/on-en-parle/14-09-2023

Application de la loi?
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L'ONU exemplaire Plus dur dans le milieu hospitalier
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TDG, Juin 2021; https://www.tdg.ch/lallaitement-facilite-au-travail-un-pas-vers-legalite-594714223703
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Allaitement et professionnels de santé
Féminisation
> 75% de la main d’ceuvre en santé e
> 85% en Suisse

* Hétérogénéité des professions/besoins

e Etudes: surtout médecins - pédiatrie, urgences, ch
Propension a allaiter

General Surgery Faculty Knowledge and Perceptions of Breast
Pumping Amongst Postpartum Surgical Residents
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Abstract
sund There is a lack of data regarding the knowledge and perceptions teaching faculty possess about breast
pumping among general surgery residents despite breast pumping becoming more common during tr
study aimed to examine faculty knowledge and perceptions of breast pumping amongst general su
Methods A 29-question survey measuring knowledge and perceptions about breast pump
faculty from March-April 202
it test was used to report differences in responses by surgeon sex
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Barriers to Breastfeeding in Female Phy
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Breastfeeding Among Pediatric Emergency Physicians: Rates, ; -
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Marissa Hendrickson, MD,
University of Minnesota Masonic Children’s Hospital, Minneapolis, Minnesota

Cynthia S. Davey, MS.

University of Minnesota Clinical and Translational Science Institute, Minneapolis, Minnesota equently identified barsiers to breastfeeding were

Brian A. Harvey, BA. lack of time and appropriate place to pump breast milk, unpredictable schedule, short maternity leave,
University of Minnesota Masonic Children's Hospital, Minneapalis, Minnesota a0 long werking hours
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Kari Schneider, MD «could lead to

University of Minnesota Masonic Children’s Hospital, Minneapalis, Minnesota
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CREATING A CULTURE TO SUPPORT . 7 ,
BREASTFEEDING PHYSICIANS AND TRAINEES MmICro meso meta

What Are the Challenges?

Breastfeeding physicians and trainees often face unique circumstances
that impede their ability to maintain breastfeeding, including

Short parental leave following birth
Long and unpredictabl kschedules
Lack of clean and private work spaces to express milk

Fear breastfeeding will negatively affect their performance

Institutional policies that do not address breastfeeding support
Social environments that discourage taking leave or pumping at work
Board exams and testing/conference facilities that do not have lactation accommodations in place

g Lt Individual Factors Interpersonal Factors Departmental Factors Organizational Factors

Clinical vs. Non-clinical Roles Coworker Support Lactation Space Lactation Needs, Resources, &

Lactating employees and nonemployee Breastfeeding s the biological
trainees are protected under state and norm for infant feeding,
federal laws to nondiscriminationand  mmmm  anda culture of support for
—3
break time and space to express milk breastfeeding i an integral
component of employee and
ANegative Culture Interferes student wellness and workclife
. . bal
With Breastfeeding Goals s

Arecent study on pregnancy and parenting during  |mprove Employee Retention and

Stress & Guilt Team Relationships Leadership SUppOﬂ Policies

Commitment to Breastfeeding gme for It\ﬂilk ?)\(/prlession
rganizational Values

surgical training found that more than halfof bl
respondents stopped breastfeeding earlierthan  JOD Satisfaction
they wished because of pooraccess tolactation ~ Creatinga culture that supports and enhances
facilties and challenges combining their work well-being can ensure that physicians gy e
RV T — and trainees are able to successfully

parent and accomplish training without *
The Number of Women fear, undue burden, and guilt

in Health Care

More than half of medical students are
women. 40% of medical residents plan
to have a child during training

American Academy @
of Pediatrics

For more information, download the

AAP, PEDIATRICS, 2022; BREASTFEEDING MEDICINE, SCOTT ET AL, 2020, https://doi.org/10.1542/peds.2022-057989



https://doi.org/10.1542/peds.2022-057989

SOUTIEN A LA CARRIERE DES
FEMMES

’
.
Avec 69% de femmes en son sein, le CHUV a la volonté ferme de
développer des conditions de travail attractives et favorables a leur
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Satisfaction,
motivation

Image,
attractivité,
recrutement

Economies

INFORMATION FUR STILLENDE MUTTER

PLATZ ZUM STILLEN

Biirgerspital solothurner
Solothurn spitaler

1 dollar investi dans le soutien a I'allaitement par I’entreprise

= 2-3 dollars de retour sur investissement pour I’entreprise

https://rapportsannuels.chuv.ch/rse/2022/1-3-soutien-a-la-carriere-des-femmes; Revue Méd Suisse, Deriaz et al, 2010
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pour les collaborateurs-trices

I Profiter des locaux d’allaitement

CHUV - Publié le 10.03.2023 08:00 par Vanesa Gashi A 8

Vous étes maman, vous allaitez et avez repris le travail ? Alors vous pouvez bénéficier du confort des
locaux d’allaitement que le CHUV met a disposition ainsi que de prestations de soutien de I'allaitement.

Travailler au CHUV
et devenir parent:
vos droits

V %

- Locaux d’allaitement + Soutien et conseils personnalisés pour les collaboratrices
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Breastfeeding and Work

Let’s make it work!



	Diapositive 1 Allaiter à l’hôpital?
	Diapositive 2
	Diapositive 3
	Diapositive 4 Reprise du travail et allaitement: un moment critique 
	Diapositive 5 Impact des difficultés d’allaitement au travail
	Diapositive 6 Cadre réglementaire
	Diapositive 7 Application de la loi?
	Diapositive 8
	Diapositive 9 Soutien adapté en milieu professionnel hospitalier
	Diapositive 10 Enjeux et bénéfices pour l’hôpital
	Diapositive 11
	Diapositive 12
	Diapositive 13

